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Personal Style
Generalist
Specialist
Extrovert
Introvert
Time Frame

Driving Abilities
Classification
Concept Organization
Idea Productivity
Spatial Relations Theory
Spatial Relations
Visualization
Specialized Abilities
Design Memory
Observation
Verbal Memory
Tonal Memory
Rhythm Memory
Pitch Discrimination
Number Memory
Visual Speed
Visual Accuracy
Typing Speed

Vocabulary
General Vocabulary
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Understanding each of your abilities is an important first step in understanding yourself.
Understanding how groups of your abilities work together is a powerful tool. As a way of summarizing
your results, we include a description of how your abilities relate to the four key dimensions of work
life: Work Environment/ Personal Style; Learning; Problem Solving/Decision Making; and
Communication. 

WORK ENVIRONMENT/PERSONAL STYLE

As a key dimension of work life, Work Environment refers to the context or environment that is most
conducive to your performing at your best. In determining whether a Work Environment is good for
you, you must consider such factors as the pace of work, the amount of teamwork required and the
amount of interaction with people involved. 

Your preference for Extroversion indicates that you are energized more by external forces and events
than by internal ones. You prefer many opportunities throughout your day to interact with others, in
small and in large groups. You may not like working on projects which demand that you work
completely alone. Throughout your day you may prefer a great deal of activity, which energizes you.
Individuals who prefer Extroversion tend to have a wide range of interests and may enjoy multiple
activities in the course of their work. The best strategy for them is to sandwich solitary work between
periods of interaction with others. This allows them to concentrate better on their more solitary
activities.

As a strong Specialist you are likely to be more fulfilled in your job when you can demonstrate an area
of expertise or give advice from the perspective of the expert. Your score indicates that you may be
happiest when you work from great passion or commitment. You may see the world uniquely and offer
that unique view to the organization. Typically, you require autonomy and independence in the
workplace, and you may prefer to work in smaller teams, if this is possible.

With a short Time Frame Orientation you are likely to be at an advantage in situations or in
organizations that expect you to contribute to tactical objectives. If you need to accomplish longer-
term goals, break them into shorter segments upon which you can focus more easily. Your strength is
in executing short-term projects.

Given your Classification ability score, you are likely to be most satisfied in an environment in which
you have the opportunity to process information and take time to facilitate your work or that of others.
You will prefer a slower or more moderate pace/flow, rather than one in which you are constantly
bombarded with issues that must be addressed immediately. You will be most comfortable in highly
structured, stable settings where there are not rapid changes or problems needing quick solutions.

Your Idea Productivity is in the midrange. Idea Productivity is such a powerful ability, however, that you
may find that it has significant impact on what you do. With Idea Productivity in this range, you can
expect to have a fairly constant stream of new ideas all day long. In your Work Environment, you can
help yourself by making sure that you have an outlet for using these ideas.They are an important
resource for you and your company. You use Idea Productivity when you are writing, when you are
persuading or selling to others, and when you are speaking publicly. There are many ways to use this
ability throughout the workday in brainstorming, planning, and making preparations. Your score in the
midrange gives you some flexibility. The ability is there when you need to come up with new ideas, but
it may not be so strong as to interrupt your flow of work.



Your Concept Organization ability is in the midrange. This means that you have a good ability to solve
problems logically and linearly. You use this ability when you write, plan, devise strategy, predict what
will happen in the future or figure out what went wrong if something fails. Your level in this ability gives
you good facility with it, but it is not strong enough to compel you to use it constantly. There are
always many outlets for Concept Organization in the workplace, so you don’t have to worry about
structuring your job around this ability; however, you can help yourself by learning to recognize when a
logical, linear solution to a problem may be helpful.

You are likely to be quite content in a work situation in which you interact with people or ideas and/or
manipulate data or information. You will be comfortable in work that involves dealing with intangible
products or services - you do not need to have created something or to have a concrete object to
show at the end of your work day.

LEARNING

This key dimension of work life refers to how you take in new information. Understanding your learning
channels helps you identify what you need to do to facilitate learning and to remember new
information. Knowing about how you learn best - through reading, listening, diagrams or a combination
of these - also enables you to request information in particular formats. Understanding your learning
channels can help you understand more about yourself: why you enjoy having reading material
around; why you remember data better when someone shows it to you on a graph; or why you
remember more when you hear someone speak on a topic than when you try to read about it. 

Your strong Verbal Memory indicates an ease in recalling information acquired by reading. This means
that reading an item once may very well be sufficient for you to master it. This ability is closely related
to learning the written vocabulary of a foreign language.

Your score in Tonal Memory indicates a necessity to apply some energy, focus and concentration
when you must learn through the audio channels. You may need to hear something several times for it
to stay with you. If you pair your audio learning with other methods of taking in information - like taking
and reading notes - you will reinforce the information you hear.

You have a good ability to take in new information when it is presented as a chart, graph, map or other
two-dimensional form, but you may want to pair this with another of your learning channels for
reinforcement. When presented with new material in this visual format, you should have no trouble in
understanding it - just give yourself plenty of time to process the information.

Your Rhythm Memory score indicates that learning something that requires body movement or
following a beat will require repetition and effort for you. You may need to repeat a new sports play or
dance rhythm more than once before it becomes easy for you.

You have an ability to retain information presented in the form of miscellaneous facts and figures.
When there is no apparent association among or between random facts, you are able to retain them
and recall them whenever they are needed. You may use this in problem-solving, financial analysis,
routing, scheduling and various other tasks.

PROBLEM SOLVING/DECISION MAKING



This key dimension of work life refers to how you most efficiently solve problems, resolve issues and
make decisions. In addition to identifying your style of solving problems, other important aspects of
this dimension include how you think through problems, the time frame you use most naturally, and
the perspective represented by your solutions. 

You are in the low range on Classification. This means that in work situations in which you are
expected to make quick, on-the-spot diagnostic decisions, you will, in all likelihood, fall back upon your
experience in previous similar situations. You may find chaotic work situations stressful. You will
probably feel much more comfortable in work situations in which you are given, or can create, some
order or structure.

You are in the midrange in Concept Organization. This means you have some natural talent for linear
and logical problem-solving. Tasks such as planning, ordering, prioritizing and/or writing should come
fairly easily to you and be satisfying to do. You use this ability whenever you are communicating ideas
and content to others, or whenever you are developing or communicating logical relationships. Since
you are in the midrange of Concept Organization, you have a certain amount of flexibility in making
use of this ability for a particular problem or in choosing some other problem-solving approach that
may be more efficient for the problem.

You have a logical problem-solving style. You are able to evaluate information, go through a linear
reasoning process to arrive at a solution, and then logically explain your solution to others.

Specialists prefer to work as individuals and often make contributions from the point of view of an
expert. As a Specialist you tend to approach problems from your own unique perspective. You can
bring your expertise to situations and are likely to know your particular area better than anyone else.
When faced with new problems, Specialists usually have a unique point of view. This can be a
decided asset on teams that value new, creative, "outside the box" ideas and solutions. This can also
be a little disorienting on teams that want the usual or standard solution to problems.

As an Extrovert, you recharge by interacting with others and benefit most by solving problems with
others. You think out loud and need to talk through your problem-solving process to be most effective.
Since you process information externally, your first statement about a decision or solution may not
represent your final conclusion. When you do not have the benefit of talking with others prior to
making a decision, you may need to change course once things are underway.

Idea Productivity affects the rate or the volume of ideas. Your Idea Productivity level can affect the
number of solutions you generate (although not the quality) when trying to solve a problem. The
impact of Idea Productivity depends upon the work environment. Generally, a more open, free-flowing
work environment should favor and reward higher Idea Productivity.

Your low score in Spatial Relations Visualization means that you are more at ease in dealing with and
solving problems that have to do with people, ideas, relationships, feelings, strategy, and concepts
than in technical or mechanical areas. The solutions you develop to problems will probably involve
these abstractions also, as opposed to purely technical or mechanical solutions.

With a score in the low range in Time Frame Orientation, you are most likely to think of solutions to
problems that focus on or bear results from six months to a year in the future. You consider most
easily the immediate impact of your solutions, and tend to develop the steps that need to happen first.

COMMUNICATION



This key dimension of work life refers to how you communicate with others or the context/situation in
which you feel most comfortable communicating. Two important aspects of communication to consider
include the methods of communication you prefer and the size of the group with which you are most at
ease. Other important aspects to consider are your ability to remember what you hear, and how aware
you are of those with whom you are communicating. Also important to consider are the number of
ways in which you can communicate an idea and the types of examples you may use. 

Specialists have their own unique language and perspective. As a Specialist, you prefer to work as an
individual and to make a contribution from an expert or particular point of view. You will tend to
communicate your view with passion and intensity, because you often "own" your work as a personal
extension of yourself. You tend to communicate from your own unique position and tend to have a
unique way of seeing almost any issue. Because 80% of the population consists of Generalists, the
Specialist is likely to appear and feel out of sync in communicating with a group of Generalists.
Sometimes it can be difficult for you to understand how others feel at work, and your communication
may not appear to be connected to the group or team goal. Any effort you can expend checking out
how others on a team or in a group may feel can be of enormous benefit to you in understanding how
to work best with the whole team.

Extroverts like and need to interact with others to recharge their batteries, and usually prefer
communication on the phone or face-to-face. As an Extrovert, you often prefer to speak rather than
listen. You can initiate and sustain interactions, because interacting with others is a rewarding end in
itself for you. You like and need free social interaction during communications. Situations that require
communicating in structured, stereotyped formats will feel stressful and energy-draining. You often
process information by talking ideas or information over with others before drawing a conclusion. This
can mean that when you communicate your thoughts or ideas, they may represent a series of possible
suggestions rather than a final conclusion. You may react immediately to a thought or idea; but your
initial reactions may not express your final conclusions.

Your Classification score is in the low range. This means that you may find it stressful in the long run
to work in a chaotic environment in which many things are happening at once or when multiple
communications are being directed to you. Also, you may find it stressful if you are in a situation in
which you are expected to come up with immediate answers to complex questions. You can help
yourself by making it clear that you will need a few seconds to gather your thoughts before you
answer.

Your Concept Organization ability is in the midrange. This ability makes it easy for you to organize
your thoughts into a logical, linear track when presenting complex ideas to others. Your Concept
Organization also makes it easy for you to organize your written communication into a linear logic
track. Because you are in the midrange on this ability, you may not find it necessary to use it
constantly to strengthen it; whenever you are persuading others, giving others feedback, planning, or
trying to figure out what will happen in the future, you are leaning heavily on Concept Organization. In
the midrange, this ability is a tool that you can use when the situation demands, but may not feel that
your have to use it all the time in your communications.

Your score in Idea Productivity allows you to generate a large number of ways to communicate and
many different angles and examples. Idea Productivity helps with persuasion and sales and facilitates
communication roles such as teaching, brainstorming, and selling. High Idea Productivity may present
problems of staying on track in conversations. Situations requiring attention to others or on focused
communication may be more difficult. You may experience and communicate a number of different
ideas that appear unrelated, which may be confusing to the listener.



Your low score in Spatial Relations Visualization means that you are most comfortable dealing with
words, people, feelings, relationships, and ideas. This is often a huge help in dealing with
organizations and teams, because it is relatively easy for you to see, understand and work with the
abstract feelings and ideas of work teams or groups.

Your score in Vocabulary is in the low range. In general, you can help yourself advance in almost any
organization by improving your Vocabulary level. The stronger your Vocabulary is, the more your
communications can provide energy and power to your career and to your ability to rise in your
company.

 
 


